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Abstract 

Professional identity is a multifaceted construct that has garnered considerable attention within the 

fields of education and psychology. This article delves into the intricate nature of professional identity, 

examining its definitions and dimensions. Moreover, it investigates the influence of demographics, such 

as age, gender, and years of service, on the development of professional identity among educators. 

Additionally, the article explores the critical connection between job satisfaction and professional 

identity, emphasizing the positive correlation between the two. 
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Professional Identity: A Synthesis 

           Professional identity is a subject of extensive study across disciplines such as social sciences, 

philosophy, and psychology. Scholars have worked to define it, with influences from various thinkers. 

Drawing from philosopher Mead (1934), it is clear that professional identity is closely tied to one’s 

sense of self, formed through social interactions. Erikson (1968) further emphasizes how identity 

evolves within social contexts, changing throughout life. Akkerman and Meijer (2011) support this idea, 

highlighting the ongoing transformation of identity through interactions. 
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Ball (1972) distinguishes between adaptable “established” identities and stable “essential” identities. 

Lasky (2005) expands on this, explaining how individuals define their professional selves based on 

experiences and external expectations. Bandura (1982) adds the importance of self-efficacy for self-

confidence in professional roles. 

Jarvis-Selinger et al. (2012) introduce the idea of identity development at two levels: individual and 

collective, emphasizing the complexity. Reid et al. (2011) stress that knowing the profession and 

learning its work are integral to forming a professional identity. 

Best and Williams (2018) view professional identity as a blend of values, beliefs, and experiences that 

evolves over one’s career. Mahmoudi-Gahrouei et al. (2016) emphasize dedication to the profession, 

influencing commitment and satisfaction. Pennington and Richards (2016) explore the significance of 

teacher identity, merging roles, personal identities, and life experiences. 

In essence, professional identity is not static but shaped by diverse factors. It’s a dynamic process 

influenced by personal experiences and external forces, providing a holistic perspective on professional 

identity development. 

 

The Impact of Demographics on Professional Identity 

           Various demographic factors, including gender, age, marital status, ethnicity, years of service, 

and education level, have been examined to understand their impact on the development of professional 

identity. Research in this area seeks to uncover the relationship between these demographic variables 

and the complex notion of professional identity. 

Tsolakidis (2018) conducted a study on teachers’ professional identity across different educational 

levels, taking demographic aspects into account. The research identified significant differences based on 

education level, school location, and years of service. However, no statistically significant variations 

were found in relation to gender and age. 

Ji (2010) investigated teachers’ perceptions of professional identity at various career stages. The 

findings revealed that individuals who had left the teaching profession exhibited the lowest levels of 

professional identity, while students with no teaching experience demonstrated the highest overall 

professional identity scores. 

Schepens et al. (2009) conducted research with prospective teachers, highlighting the crucial role of the 

type of education received in shaping professional identity. The study emphasized that the education one 

receives predicts self-efficacy, professional orientation, and commitment. 

Vieira et al. (2017) compared perceptions of professional identity between health and engineering 

undergraduate students, finding no significant gender-related differences but noting substantial 

disparities between self-perception and how others perceive individuals, particularly in the health field. 
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In the field of counseling, Turner and Knight (2015) examined the development of professional identity 

among trainee counselors, considering demographic factors such as gender and years of experience. 

Their research revealed disparities between novice and experienced trainee counselors, with the more 

experienced participants showing greater progress in professional identity due to their extended 

exposure to the field. 

Woo et al. (2017) explored differences in professional identity among master’s students, doctoral 

students, and counselor educators in the counseling field, underscoring the evolving nature of 

professional identity. Their study showed significant differences between the three groups, indicating a 

progressive view of professional identity development. 

Li et al. (2020) conducted research among Chinese general practitioners to comprehend the factors 

influencing professional identity. The findings unveiled statistically significant differences in 

professional identity related to gender, religion, marital status, and age, while no significant disparities 

were observed in terms of education level. 

   In conclusion, research suggests that demographics indeed influence an individual’s professional 

identity. Personal experiences and characteristics may impact elements like self-efficacy, self-esteem, 

knowledge, values, commitment, motivation, and job satisfaction within the professional context. 

 

Teachers’ Professional Identity 

           Teachers’ professional identity has been a central focus of research within the field of education. 

This section explores the multifaceted nature of professional identity among educators, touching on its 

dynamic development and the various factors that influence it. 

The complexity of teachers’ professional identity is highlighted by the fact that it is constantly evolving 

through social interactions. Social contexts have a profound impact on teachers’ actions and reasoning, 

making their identities subject to change. The interplay between personal decisions and environmental 

factors further underscores the malleable nature of professional identity. 

Day and Kington (2008) assert that a teacher’s professional identity is not confined to a single role but 

encompasses various dimensions, including professional, social, and personal identities. These identities 

are influenced by a myriad of factors, including the educational context, social interactions, emotional 

contexts, personal characteristics, and perceptions. 

 The concept of self and self-concept plays a crucial role in the formation of teachers’ professional 

identity. Teachers’ understanding of themselves within a professional context, such as the classroom, is 

integral to the development of their professional identity. The self is dynamic, characterized by real self, 

external self, and ideal self, each influenced by ongoing interactions and experiences. 
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Research by Van Lankveld et al. (2017) underscores the role of the work environment, interactions with 

students, and personal development in shaping teachers’ professional identity. The study found that 

teachers’ experiences in the work context, particularly the ability to adapt and cope, influence the 

construction of their professional identity. 

Framed within social identity theory, Beijaard et al. (2004) propose that teachers’ professional identity is 

an integral part of their social identity, shaped by identification with the teaching profession. These 

researchers identify three identity components in teachers: self-identification (relating to how teachers 

perceive themselves in the context of their profession), organizational identification (related to the 

school), and identification with the teacher's role. 

Florian and Black-Hawkins (2011) examine the complexity of teacher professional identity by 

integrating the experiences of teachers with disabilities. They assert that teachers’ professional identities 

are strongly shaped by their beliefs about inclusion, indicating that personal values and beliefs can have 

a profound influence. 

 

 

 

 

Job Satisfaction and Professional Identity 

          Research has consistently shown that job satisfaction and professional identity are intertwined. 

Job satisfaction can be both an outcome and a predictor of professional identity. Individuals with strong 

professional identities tend to experience higher job satisfaction, while job satisfaction can also shape 

and reinforce professional identity. 

Hoigaard et al. (2012) conducted a study among teachers to investigate the relationship between job 

satisfaction and professional identity. Their research revealed a positive association, indicating that 

higher job satisfaction was linked to stronger professional identity among teachers. 

In the healthcare field, Sabanciogullari & Dogan (2015) explored the relationship between professional 

identity and job satisfaction among nurses. The study found that nurses who reported higher 

professional identity also experienced higher job satisfaction, suggesting a positive correlation. 

Zhang et al. (2016) conducted a study among university faculty members and candidates to examine the 

connection between professional identity, job satisfaction, and organizational commitment. Their 

findings indicated that a strong professional identity was positively associated with job satisfaction and 

organizational commitment. 

 

Conclusion: 
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The exploration of professional identity in the realm of education has unearthed its dynamic and 

adaptable nature, closely intertwined with personal experiences and external influences. It encapsulates 

the essential philosophies of Mead and Erikson, the impact of demographics on educators’ professional 

identities, and the crucial interplay with job satisfaction. 

Professional identity emerges as a dynamic construct molded by a multitude of factors. Demographic 

elements, including age, gender, years of service, and education level, act as influential forces, shaping 

dimensions like self-efficacy and commitment. This holistic perspective illuminates the adaptable 

character of professional identity and underscores its responsiveness to individual circumstances and 

experiences. 

Within the educational domain, teachers’ professional identity exemplifies this dynamism. It reflects the 

ongoing interplay between social interactions, evolving self-concepts, and personal development. 

Educators’ professional identities are multifaceted, influenced by the educational context, social 

interactions, and emotional factors, transcending a singular role. 

Furthermore, the profound connection between job satisfaction and professional identity has been firmly 

established. The symbiotic relationship between these constructs signifies that job satisfaction both 

shapes and is shaped by one’s professional identity. This mutual influence holds significant potential for 

elevating educators’ professional lives and, in turn, enhancing educational practices for the benefit of 

students and the broader educational community. This comprehensive review lays the groundwork for 

future exploration, encouraging educators and researchers to dive deeper into methodologies and 

strategies that nurture professional identity, fostering more fulfilled and impactful educational 

experiences. 

 

Summary 

 

This section of the article has provided a comprehensive overview of professional identity, including its 

diverse definitions and dimensions. Professional identity is a dynamic construct that emerges from an 

interplay of personal and environmental factors. It is strongly influenced by demographics, such as age, 

gender, and years of service, which can affect dimensions like self-efficacy, commitment, and 

motivation. Furthermore, teachers’ professional identity is characterized by its multifaceted nature, with 

social interactions, self-concept, and personal development playing pivotal roles. Lastly, the strong 

connection between job satisfaction and professional identity has been established, indicating a 

reciprocal relationship. 
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The article will proceed to discuss the methodologies used in researching professional identity and its 

implications for educational practices. Additionally, it will explore strategies for fostering and nurturing 

professional identity among educators and professionals in various fields. 
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